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LOCAL WORKFORCE INNOVATION AREA 17 CHIEF ELECTED OFFICIALS 
MEETING 

 
Date:                             Thursday, September 21, 2017 
Time:            11:00 a.m. 
Location:           Illinois workNet™ Center, 1307 N. Mattis Ave., Champaign, IL 61821-1818 
Members Present:   Jack Anderson, Randy Keith, Bob Lindgren, John Shure, C. Pius Weibel 
Members Absent:    Randy Berger 
Staff Present:             Lisa Benson, Toriana Rhone, Dalitso Sulamoyo, Linda McCoy 
Others Present:         N/A 

MEETING MINUTES 

I. Call to Order, Roll Call 
Mr. Weibel called the meeting to order at 11:10 a.m. Roll was called and quorum deemed present. 

II. Approval of the agenda  
Mr. Anderson motioned to approve the agenda. Mr. Keith seconded. Upon vote, the motion carried 
unanimously. 

III. Audience participation 
There was none. 

IV.   Minutes 
       A.  Chief Elected Officials meeting minutes -July 20, 2017 
       Mr. Anderson motioned to approve the July 20, 2017 minutes. Mr. Keith seconded. Upon vote, the motion 

unanimously carried. 
V.    Financial Statements 
       A.  Monthly financial statements – July 31, 2017 
       Ms. Rhone reported the PY15 grant is nearly closed and plans are being made for expenditure of PY17 funds. 
       She shared expectations that the state will soon be increasing the spending requirement for direct training 

from 40 to 50%, but no official announcement has been made at this time. 
       Mr. Anderson made a motion to place the May 31, 2017 on file.  Mr. Keith seconded.  Upon vote, the motion    

carried unanimously. 
VI.  Action items 
       A.  WIB membership appointment/re-appointments 
       Ms. Rhone explained, WIB bylaws call for the annual appointment/re-appointment of members whose terms 

are expiring, and new members to the Board, at the regular scheduled meeting in September. The CEOs have 
sole authority to make these appointments. She pointed out the memorandum on page 6 of the board packet, 
outlining each membership change, the candidates up for appointment or re-appointment, the new member 
candidate and those filling vacancies due to retirement. She also informed the Board, the current WIB 
chairperson, Lorianne Bauer is resigning from the Board and James Ayers has been elected to replace her.  Mr. 
Paul Belcher will serve as Employer Engagement chair, Dean Rose will continue as Youth Committee chair, and 
Tina Smith will remain in her position as Vice chair.  Discussion ensued regarding the candidates. Being 
familiar with the current WIB members seeking re-appointment, having interviewed Ms. Schmidt, and 
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accepting the recommendations of retiring members, as well as changes in the LWIB chair, vice-chair, youth 
committee chair, and employer engagement chair, the CEOs were satisfied with the slate of candidates. 

        Mr. Shure motioned to approve the appointments of Lauren Schmid, Paul Belcher, Seamus Reilly, and Kevin 
Sage as new members on the WIB, and the re-appointments of Gwen DuPree-Pryor, Gayle Gustafson, Dean         
Rose, and LaMae Ryan to new three-year terms of membership effective October 1, 2017, and to approve the 
election of James Ayers as WIB Chairperson, Tina Smith as Vice Chair, Paul Belcher as Employer Engagement 
Committee chair, and Dean Rose as Youth Committee chair for the ensuing term of 1 year Mr. Lindgren 
seconded. Upon vote, the motion carried unanimously. 

        B.  CEO/WIB, CEO Consortium agreements and bylaw revisions 
        Ms. Rhone directed attention to the marked up copies of the WIB Bylaws, CEO/WIB Agreement and the 

Consortium Agreement provided in the board packet. She explained DCEO is requiring specific language 
regarding WIB term limits in both the bylaws and the CEO/WIB agreement.  The CEOs reviewed the changes 
and agreed with the revisions made. 

        Mr. Anderson made a motion to approve the revised Bylaws, the CEO/WIB Agreement and the Consortium 
Agreement.  Mr. Keith seconded.  Upon vote, the motion carried unanimously. 

       C. One-Stop Operator (OSO) approval 
       Updating the One-Stop Operator re-procurement status, Ms. Rhone reported the process has been completed 

and the “Workforce Connection” has been re-selected to serve as the Operator.  The Executive Committee and 
Brian Hensgen met on August 30, 2017 at 9 a.m. in the Brookens Administration Center to review the one 
proposal received. Mr. Hensgen, our original consultant, agreed to repeat the RFP and One-Stop Operator 
procurement process at no additional cost to the Board.   

       Mr. Shure motioned to approve “The Workforce Connection” as the One-Stop Operator for LWIA17. Mr. 
Anderson seconded. Upon vote, the motion unanimously carried. 

VII.  Old Business 
        A. DOL Assessment Results and Response 
        Ms. Rhone directed attention to pages 42-45 of the board packet including letters from DCEO identifying the 

DOL finding regarding the One-Stop Operator RFP, Ms. Murphy’s response letter with corrective action, and 
DCEO approval letter, stating the corrective action described in Ms. Murphy’s letter is acceptable.  She added 
DCEO has announced it will be conducting a statewide review of all LWIBs One-Stop procurement methods.   

       B. DCEO monitoring results and response 
       Ms. Rhone directed attention to the letters on pages 46-53 of the board packet.  She shared the results of the 

annual combined fiscal and programmatic monitoring conducted by DCEO last May.  She went over each 
finding and stated the findings were minimal and were mostly the result of typos and uncashed checks to 
program participants.  Ms. Rhone then covered the response and corrective action letter, pointing out 
explanations and corrective action taken for each item.  She then shared the approval letter from DCEO stating 
the corrective actions implemented, are acceptable.   

VIII. New Business 
        A.  Incumbent Worker Policy discussion 

Ms. Rhone shared the need to create a more comprehensive Incumbent Worker policy.  DCEO has found our 
current policy too vague and provided a template for use as a guide to replace.  Discussion ensued regarding 
waivers to include businesses outside of the key sectors, what the criteria for those waivers should be, setting 
maximum spending limits, and the potential for abuse.  Ms. Rhone responded that the process in place 
requires stringent eligibility requirements, a comprehensive proposal from the employers, and must be part of 
a layoff aversion strategy.  She shared the WIB discussion, recommending not defining the waiver criteria and 
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funding limits, rather stating each project presented would be decided on a case by case basis and brought 
before the WIB for approval.  Mr. Anderson suggested someone from the industry seeking funding, could 
advise in determining what cost for the training involved is reasonable and fair.  Ms. Benson informed, local 
boards can use up to 20% of their adult and dislocated worker funds to provide for Incumbent Worker projects.  
Ms. Rhone added, she feels a robust policy is being developed during these discussions and as a result of the 
valuable input. 
 

       B.  Youth Committee update 
       Attention was directed to a copy of the August 8, 2017 Youth Committee minutes included in the board packet. 
       Mr. Keith initiated conversation regarding the need to prepare our youth for jobs in farming.  He cited the 

continuing decline of the family farm and the technological advances in farm management and equipment, has 
created a very real demand for trained farm workers.  Knowledge of chemicals used and the proper and safe 
operation of huge and expensive equipment are just some of the skills needed to maintain a successful farm 
business.  Ms. Rhone shared, Parkland offers Agri-business courses and Ms. Benson suggested organizing a 
roundtable discussion with area farmers to develop ideas regarding the kinds of training needed and how to 
drive individuals toward meeting the needs of the farming community.  Mr. Keith added, the size of farming 
operations today are so expansive, the need to hire outside help is a permanent necessity and we need to work 
toward building a workforce equipped with the knowledge and skills to fill these jobs.  He added, “There are no 
more “farmboys”, as we used to think of them.”  “Farming has definitely been affected by technology.” 

       C.  One-Stop Operator update 
       Ms. Rhone pointed out a copy of the One-Stop Operator (OSO) core partner meeting held on September 13, 

2017.  She shared plans are underway for development of an OSO partner agreement,  formalizing meeting 
schedules for employee cross-training, creating an OSO service matrix and the beginning of work on the four 
county Business Workforce Needs Assessment survey.   

 
        Ms. Benson shared news of a WIOA Summit in Springfield on October 24 and 25.  She added, this will be a 

wonderful opportunity to gain knowledge and understanding of the Board’s role in the program. The  
       governance portion of the program will take place on the 24th from 11 am to 5 pm at the Wyndham Hotel. She 

encouraged the CEOs to attend if possible.   
IX.  Adjournment 

 There being no further business, Mr. Weibel adjourned the meeting at 11:46 a.m.. 
 
. 
 

 

                                                                                                                                                                
 
 

 Respectfully submitted, 
                                                                                                                                                   Linda McCoy, 

                                                                                                                                                               Recording Secretary 


