
 

LOCAL WORKFORCE INNOVATION AREA 17  
CHIEF ELECTED OFFICIALS  

 
Date:            Thursday, November 15, 2018 
Time:                             11:00 a.m. 
Location:           Illinois workNet™ Center, 1307 N. Mattis Ave., Champaign, IL 61821-1818 
Members Present: Jack Anderson, John Shure, C. Pius Weibel 
Members Absent:  Randy Berger, Al Manint 
Staff Present:   Linda McCoy, Mindy Smith, Toriana Rhone  
Others Present:   

MEETING MINUTES 

I. Call to Order, Roll Call 
       Mr. Weibel called the meeting to order at 11:05 a.m.  Roll was called and quorum deemed present.  
II. Approval of the Agenda 
                 Mr. Anderson moved, seconded by Mr. Shure, to approve the agenda for this meeting.  Upon vote, the   
                 motion unanimously carried. 
III.   Audience participation 

There was no audience participation 
IV.   Minutes 
        A.  Chief Elected Officials meeting minutes –July 19, 2018  
                 Mr. Anderson moved, seconded by Mr. Shure, to approve the July 19, 2018 minutes.  Upon vote, the   
                 motion unanimously carried. 
V.   Financial Statements – September 30, 2018 
       A. WIOA Formula Grant #17-681017 
       Ms. Rhone reported, expenditures are on track to meet all goals and she expects this grant will be spent down earlier than 

past years, due to the increase in the Incumbent Worker piece of the program.   
       B.  WIOA Formula Grant #18-681017 
       Ms. Rhone reported, spending of funds from this grant has been minimal to date. 
       C.  Local Incentive Grant #16-632017  

Ms. Rhone reported this grant has a balance of $8797 and anticipates no problem expending these funds by the June 30, 
2019 deadline.  She invited the CEOs to submit ideas for projects they may like to see accomplished.                                                                                                                         

       D.  Training Adjustment Assistance Grant #16-661017 
       Ms. Rhone reported spending down of this grant is complete and remaining funds roll over to PY’17.  
       E.   Rapid Response Assistance Grant # 17-651017 
       Ms. Rhone reported the $6617.40 balance of this grant is being used for to provide rapid response workshops, and 

foresees no problem expending these funds by December 2018. 
       F.  One-Stop Delivery System – FY18 
       Ms. Rhone drew attention to page 7-8 of the board packet, showing the partner contributions for the One-Stop. She stated 
       we are wrapping up PY’17 and reconciliations are nearly complete.   

         Mr. Weibel ordered the financial statements be placed on file. 
 VI.  Action Items 
       A.  Incumbent Worker Proposal - Serionix 
       Ms. Rhone shared some background information about the Serionix Company and summarized their proposal requesting      

$15,000 to implement a Quality Management System (QMS) making it possible for them to earn International 
Standardization Organization (ISO) certification.  She explained, having ISO certification is almost a universal 
requirement to remain competitive in the current manufacturing environment.  Discussion ensued regarding the return on 
our investment and the balance remaining in the Incumbent Worker fund.  Ms. Rhone responded, WIOA policy includes 

 
 
 
 



 

 
         
       the requirement to ensure there is a verifiable skill attainment component, measurement of job retention and wage 

changes and an agreement by the employer to provide company and client information necessary to track worker/project 
       activity and outcomes within 30 days of the end of the calendar quarter.  She added, $53,825 remains in the Incumbent 

Worker budget and we have the option to transfer funds or seek additional funding from the State.  
                  Mr. Anderson motioned, seconded by Mr. Shure, to approve the Serionix Incumbent Worker project and   

award $15,000 for training and implementation of a Quality Management System leading to ISO 
certification.  Upon vote, the motion unanimously carried. 

       B.  Incumbent Worker project – HL Precision Manufacturing 
       Ms. Rhone reminded, the Board recently approved HL Precision Manufacturing, Inc. for Incumbent Worker Training 

Funds for $23,898. In reviewing, the proposal submitted for the training provider Illinois Manufacturing Excellence 
Center (IMEC) the employer and staff discovered the original proposal was only for phase one of the project. This phase 
did not include training of the staff. Instead, this phase was to conduct a gap analysis of the company and then create a 
training plan. Training from IMEC will take place in phase II and III in the form of basic and advanced skills through on-
the-job training and education and will not start until January 1, 2019. Phase II is estimated at $3,590 and Phase III 
(where the bulk of the training will occur) is estimated at a max of 30,000. Since phase I was included in the original 
approval and is no longer covered the additional funds of $3,590 can cover Phase II. This means HL Precision would 
need an additional estimated max of $30,000 to complete the entire project. Ms. Rhone assured the board she had 
contacted IMEC to confirm the circumstances before bring the request for additional funding to the Boards.   

                 Mr. Anderson motioned, seconded by Mr. Shure, to approve the additional $30,000 requested by HL    
Precision Manufacturing for completion of phase II and III of their Incumbent Worker Project, and 
bringing the total of approved funding for this project to $53,825.  Upon vote, the motion unanimously 
carried. 

        C.   PY’18 MOU 
              a. Required technical changes 
        Ms. Rhone informed the Board, the Interagency Technical Assistance Team has reviewed our PY’18 MOU submission 
        and determined only technical changes are needed to comply. She pointed out pages 33-35 in the board packet, showing 
        a marked up version of the changes required. 
                  Mr. Shure motioned, seconded by Mr. Anderson, to approve the revised PY’18 MOU.  Upon vote, the   

motion carried unanimously. 
               b.  Amendment request 
         Mr. Weibel summarized the reason for the amendment request is to include the Young Adult Reentry Program as a   

part of the LWIA 17 One-Stop System Partners. The CCRPC has recently received a Department of Labor grant 
titled the Reentry Employment Opportunity Program (REO). The Department of Labor (DOL) requires this 
program to be a partner of the One-Stop, thus contributing to the infrastructure of the One-Stop. The marked up 
pages of the current MOU, show the revisions necessary to comply, in red ink, on pages 40-45 of the board 
packet.  

                 Mr. Shure motioned, seconded by Mr. Anderson, to approve amendments to the PY’18 MOU to include 
provision for the Champaign County Regional Planning Commission, “Young Adult Reentry Program”, to 
become a LWIA17 One-Stop partner as required by the Department of Labor grant entitled “Reentry 
Employment Opportunity Program”.  Upon vote, the motion carried unanimously. 

VII. Old Business  
A.  PY’17 Monitoring findings letter and response 

Ms. Rhone shared results of the combined fiscal and programmatic monitoring conducted during the period of July 16 
through July 19, 2018 for the period of June 1, 2017 through May 31, 2018.  She was pleased to report only 2 findings, 
and referred the CEOs to pages 45-49 of the board packet for a listing of the findings and our response showing the 
corrective actions taken. She was also excited to report “best practice” recognition has been bestowed upon the WIOA 
program for our Career Planner Training Guide created by Performance Manager, Kay Butcher.   
         
 
 



 

 
 
 B.  PY’18 and PY’19 negotiated levels of performance 
 Official notification advising of the agreed upon negotiated levels of performance for PY’18 and ’19, appeared on pages          
50-51 of the board packet. 

VIII.  New Business  
A.  LWA realignment 

         Mr. Weibel shared details of the October 19, 2018 meeting between officials from DCEO, Douglas County and      
LWA17.  Discussion during that meeting concerned the realignment of local workforce areas to be consistent with  

         labor market and regional economic development areas. “Local areas must be contiguous in order to be a planning region 
and effectively align economic and workforce development activities and resources”. In 2017, the DOL issued a finding 
that Illinois LWIA map is not in compliance with the aforementioned requirement.  Realignment considerations include 
the separation of Douglas County from LWIA23 and integration with LWIA17.  Ms. Rhone directed attention to the 
power point presentation on pages 53-69 of the packet, providing statistical information, instruction, fiscal and 
programmatic impact, as well as the timetable for completion of this transition.  Local workforce areas impacted, must 
execute the transition plan, effective July 1, 2020.  Brief discussion ensued regarding the monetary impact.  Ms. Rhone 
informed, the estimated change for both counties is approximately $2700.  Ms. Smith, Business Services Specialist with 
RPC, added, funds from the Labor-Shed study currently being conducted by RPC, will go toward expanding the study to 
include Douglas County.  Mr. Shure announced, Iroquois County has already passed a resolution to approve the 
realignment and all it entails.   

              B. 2019 meeting schedule 
  The scheduled dates for the 2019 Chief Elected Officials Board meetings was provided in the board packet. Discussion ensued 
   regarding the changes that will occur in December, pertaining to the makeup of the Board.  Mr. Weibel shared, even though 

Champaign County has elected to change to a County Executive style of governance, there will continue to be a county board 
chair.  Three out of four of our county board chairs have declined a second term, therefore we will be welcoming three new 

    CEOs to the Board.  Mr. Shure will serve a second term in Iroquois County.   
       C.  One-Stop Operators progress report  

         Ms. Rhone referred the Board to the minutes from the October 10 and 17 Operators meetings.  She reported, a sign        
language interpreter has been retained by the One-Stop to be available during all hiring and other events held in the 
workNet™ Center.  

               D.  Partner reports 
                     a.  Title 1B  
        The LWIA17 Workforce Development report appears on page 78 and 79 of the board packet.  Ms. Rhone summarized 

the report saying, enrollment numbers are well on the way to meeting or exceeding projected goals. She also reported, 
we are wrapping up our very successful partnership with the City of Champaign and its Fire Department.  The goal of 
the partnership was to increase applications submitted by minorities, including women.  Statistics showed an increase 
to nearly 20% as a result of the pilot program.  Ms. Rhone also shared plans to bring a Sealing and Expungement event 
to Iroquois County.  A partnership is being formed with Prairie State Legal Assistants and plans are being made to 
hold the first event.  The pilot event will limit participants to 50 due to the uncertainty of the venue and number of 
volunteer attorneys that will be available. Updates and more information will be forthcoming.   

IX.    Adjournment 
         Mr. Anderson thanked Ms. Rhone, her staff, and fellow board members, saying it has been a pleasure working 

together.  Mr. Weibel seconded that sentiment. There being no further business before the Board, Mr. Weibel called 
for a motion to adjourn. 

                 Mr. Anderson motioned, seconded by Mr. Shure to adjourn.  Upon vote the motion carried and the       
meeting adjourned at 11:35 am. 

                                                                                                                                                                  
Respectfully submitted,                                               
Linda McCoy                                                              
Recording Secretary 
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