
 

 

TO:  Champaign County Regional Planning Commissioners 
FROM: Becky Krueger, Human Resources Director 
DATE:  October 23, 2018 
RE:  Equal Employment Opportunity Statement 
 
The Champaign County Regional Planning Commission (CCRPC) enforces recruitment and hiring 
practices that are compliant with the Equal Employment Opportunity Commission (EEOC) and current 
federal, state and local ordinances.  Our organization is committed to hiring talented individuals without 
discrimination based on race, color, religion, sex, national origin, age, pregnancy, disability, genetic 
information, sexual orientation, and gender identity, including nonconforming gender identification, 
gender identify or sexual orientation.  The Recruitment and Hiring Policy has been revised to specifically 
identify that CCRPC does not discriminate on the basis of sexual orientation, and gender identity, 
including nonconforming gender identification.   
 
Please accept this memorandum as a formal request for approval of these essential policy changes.  

The proposed policy changes are as follows: 
 
 
 2-1 RECRUITMENT AND HIRING 
 

2-1.1  Equal Employment Opportunity Statement – Employees and applicants for employment at 
RPC can be assured fair and equitable treatment with the provisions of Equal Employment 
Opportunity.  Under the laws enforced by EEOC, it is illegal to discriminate against someone 
(applicant or employee) because of race, color, religion, sex, national origin, age, pregnancy, 
disability, genetic information, sexual orientation, and gender identity, including 
nonconforming gender identification. It is also illegal to retaliate against a person because 
he or she complained about discrimination, filed a charge of discrimination, or participated 
in an employment discrimination investigation or lawsuit.  Additionally, in accordance with 
the Illinois Human Rights Act, it is illegal to discriminate against someone because of 
sexual orientation, ancestry, citizenship status, marital status, military service, unfavorable 
military discharge, and order of protection status or arrest record.   In addition, accents 
cannot be considered in any employment decisions – except in cases where an accent 
materially interferes with an individual’s ability to perform his or her job. These laws apply 
to all aspects of employment including benefits, discharge, discipline, firing, harassment, 
hiring, promotion, and recruitment, renewal of employment, training, transfer, and wages.  

 
 The Commission’s intent by the foregoing statement is to abide fully by all applicable 
federal, state and local laws.  

 
 


