Workforce Innovation Board of East Central Illinois
Wednesday, March 20, 2019
3:00 pm
Dr. Zelema Harris Conference Room 1
Illinois workNet™ Center
1307 N. Mattis Avenue, Champaign, IL. 61821
Chair:
James Ayers
Members: Aletha Alexander, Sandra Alsop, James Ayers, Paul Belcher, Angele Burns, Jarrett Clem, Gwen DuPree-Pryor
Paul Grimes, Jennifer Heather, Carly McCrory, James McNeely, Todd McNutt, Tawanna Nickens, Tom
Ramage, Dean Rose, LaMae Ryan, Kevin Sage. Joe Siedenburg, Lauren Schmid, Tina Smith
Date:
Time:
Place:

I.
II.
III.
IV.
V.

VI.
VII.
VIII.

IX.

AGENDA

Call to Order, Roll Call
Approval of the Agenda
Audience participation
Minutes
A. WIB Meeting Minutes – January 16, 2019 (attachment) pg. 1
Financial Statements – January 31, 2019 (Tori Rhone)
A. WIOA Formula Grant #18-681017 (Apr. 2018-Jun 2020) (attachment) pg. 6
B. WIOA Formula Grant #17-681017 ((Apr. 2017 – Jun’ 2019) (attachment) pg. 7
C. Local Incentive Grant #16-632017 (May 2018- Jun. 2019) (attachment) pg. 8
D. Training Adjustment Assistance Grant #16-661017 (Jan. 2019-Sept. 2019) (attachment) pg. 8
E Rapid Response Assistance Grant # 18-651017 (Oct. 2018 – June 2019) (attachment) pg. 8
G. Young Adult Reentry Program YF-32157-18-60-A-17 (Jul. 18 – Sep. 2021) (attachment) pg. 9
H. FY18 One-Stop Delivery System (attachment) pg. 10
Action Items
A. Provider Certification
a. Parkland – Powered Industrial Truck Certification (attachments) pg. 11
Old Business
A. Labor Shed study – Kathy Larsen and Rita Morocoima-Black (power point presentation) pg. 18
New Business
A. Workforce data portal discussion- Tori Rhone
B. One-Stop Operator contract renewal discussion- One-Stop Operators (attachment) pg. 20
C. MOU partner negotiations update- Dean Rose
D. Partner Reports
a. Title 1B (Tori Rhone) (attachment) pg. 24
H. Member announcements and information sharing
Adjournment

*Next Meeting: May 15, 2019 at the Illinois workNet™ Center, 1307 N. Mattis Av., Champaign, IL. 61821
Champaign County Regional Planning Commission strives to provide an environment welcoming to all persons, regardless of
physical or mental challenges, race, gender, or religion. Please call 217-531-8282 to request special accommodations.

Workforce Innovation Board of East Central Illinois
Date:
Time:
Location:
Chair:
Members Present:
Staff Present:
Others Present:

Wednesday, January 16, 2019
3:00 p.m.
Dr. Zelema Harris Conference Room, Illinois workNetTM Center
1307 N. Mattis Avenue, Champaign, IL 61821
James Ayers
Dean Rose, Lauren Schmid, Tina Smith, Paul Belcher, Tawanna Nickens, Gwen DuPree-Pryor,
Carly McCrory. Triss Henderson
Elizabeth Murphy, Toriana Rhone, Tina Withers, Lisa Benson, Maurey Williamson, Mindy Smith,
Marco Price, Karly Vanderploeg, Cortez Epinger, Jeremy Bell
Kim Pankau, Department Chair Health Professions, Parkland College
Tammy Sublon, Sublon Construction

MEETING MINUTES
I.
II.
III.
IV.

V.

Call to Order/Roll Call
Mr. Ayers called the meeting to order at 3:00 pm. Roll was called and quorum deemed present.
Approval of Agenda
Ms. McCrory moved, seconded by Ms. Smith, to approve the agenda for this meeting. Upon vote, the
motion unanimously carried.
Audience Participation
There was no audience participation.
Minutes
A. WIB Meeting Minutes - November 14, 2018
Mr. Ayers asked for comments on the minutes. Mr. Rose reported a type on page 3, “HL Precision” needs
to replace the word “Serionix”. With no other comments, Mr. Ayers asked for motion.
Mr. Rose moved, seconded by Ms. Smith to approve the agenda, with discussed amendment, for
this meeting. Upon vote, the motion unanimously carried.
Financial Statements - November 30, 2018
A. WIOA Formula Grant #18-681017 (Apr. 2018 - June 2020)
Ms. Rhone reported, first year of grant and there is time to spend down. Approximately 66% of funding
remains and we are on pace with all benchmarks. We are at 40% for out of school youth, so we are
increasing our efforts there and with dislocated worker training as well. We do remain on schedule.
B. WIOA Formula Grant #17-681017 (Apr. 2017 - June 2019)
Ms. Rhone reported, second year of grant which ends in June 30, 2019. Approximately 16% of funding
remains and we will be spending down those funds these next few months. Our focus is the out of school
youth area and we are working with our youth providers to achieve goals.
C. Local Incentive Grant #16-632017 (May 2018 - June 2019)
Ms. Rhone reported, we do have some supplemental funds remaining and we will spend down those
amounts by June 30, 2019. Ms. Rhone will be working with Ms. McCrory on spending ideas. They will
keep this group apprised.
D. Training Adjustment Assistance Grant #16-661017 (Apr. 2018 - Sep. 2018)
E. Rapid Response Assistance Grant #17-651017 (Jul. 2017 - Dec. 2018)
Ms. Rhone reported no issues.
F. Rapid Response Assistance Grant #18-651017 (Oct. 2018 - June 2019)
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Ms. Rhone reported no issues.
G. Young Adult Reentry Program YF-32157-18-60-A-17 (July 18 – Sep. 2021)
Ms. Rhone reported, this is a new grant and we have until 2021 to spend down. There has been little
spending now as the grant is quite new. Ms. Rhone will keep the Board updated.
H. FY18 One-Stop Delivery System
Ms. Rhone reported, this is our MOU partners. They have all paid their invoices for this year, so we will be
at the point to issue credits the four core partners that currently cover the leasing cost.
VI.

Action Items
A. Incumbent Worker Project - Sublon Construction (Mindy Smith)
Ms. Smith reported, Sublon Construction is located in Fisher, Illinois. They contacted us regarding
incumbent worker training for BPI (Building Performance Institute) certification, which is a nationally
recognized credential. Sublon is requesting certification and auditing training costs of $5150 for two
people. Ms. Smith then gave Ms. Tammy Sublon the floor. Ms. Sublon thanked the group for having her.
Ms. Sublon gave a brief history of her company which has been in business for 20 years. Sublon works
with residential customers to test homes for energy efficiency and then make repairs. Weatherization has
been their main business focus. Ms. Sublon gave a description of what BPI is and the need for certification.
BPI training for two of their employees, would allow Sublon to hire three more people to comprise a
second team for such testing. Two of Sublon’s current employees would be promoted and three new jobs
would be created. Sublon receives referrals from Ameren for these services. Ameren requires the
certification. Sublon currently receives these referrals from Ameren but would be able to take on more jobs
and sustain ongoing (not seasonal) work for additional employees. Mr. Ayers asked about Sublon
Construction’s geographic service area. Ms. Sublon replied that they primarily work in the Champaign
area due to their current labor force. Ms. Sublon pointed out that with a larger labor force, she can start
advertising in more areas as they would be able to take on more jobs from Ameren. Ms. Rhone asked if the
work from Ameren comes in on a bid basis. Ms. Sublon informed the group that it is not a bid process.
Sublon has done enough work for Ameren to be considered a core ally. Ameren automatically offers work
to Sublon. Ms. Sublon’s presentation was complete and she left the meeting. Mr. Ayers opened to floor to
discussion. Mr. Belcher pointed out that once a crew is working with Ameren, there can be other items that
can be repaired in a home. Example cited was a new furnace if the BPI indicates a new one is
recommended. Ms. Benson reported that this work is similar to what CCRPC does with its Weatherization
program. The CCRPC program serves lower income residents. The Ameren program serves residents with
a bit higher income thresholds. Ms. Rhone pointed out that we can work with Sublon with on-the-job
training programs (for example) that can help them grow their workforce with our pool of people. Ms.
McCrory asked if there was any chance of Ameren cutting their program. Mr. Belcher offered that Ameren
is using this program in their on-going marketing campaigns. Ms. Benson would like to see this group
possible create a work group to examine incumbent worker programs to determine how best to handle these
requests. This work group would help the WIB make more informed decisions on these types of requests.
Ms. Smith moved, seconded by Ms. Henderson, to recommend the Incumbent Worker Project
funding request for Sublon Construction. Upon vote, the motion unanimously carried.
B. Provider Certifications
a. Parkland College Fire Service Technology (Tori Rhone)
Mr. Ayers, Ms. Nickens, Ms. Henderson, and Mr. Belcher will abstain from voting on this matter.
Ms. Rhone reported, Parkland representative, Kim Pankau, presented the request to get their twoyear Fire Service Technology associates degree program on our approved list. Ms. Pankau
reported that most firefighters are volunteers. As a result, students struggle when taking
firefighting curriculum. One route the student can take is to be certified through a fire department
and taught by the lieutenant. But to advance in rank, the person may have a better chance with an
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associates’ degree. The WIB was concerned about projected growth replacements. Additional
concern was raised by Ms. Benson for not having national data to review and the likelihood of an
individual getting a job our areas based on this education path. Ms. Rhone added that individuals
do not need a degree to become a firefighter. We already have EMT and Paramedic training
approved that feeds the needs of local fire departments. Ms. Benson added that due to the
volunteer workforce at local fire departments, it would be less like that a person with this degree
would be able to get a job in this area. Ms. Pankau thanked the Board for their time. The Board
then discussed the request. Concerns are the lack of data supporting the need for this degree
program. Ms. Rhone reported that we already support EMT and Paramedic training which is a
faster program and supports the needs of the community. Mr. Belcher added that of the open
firefighter jobs in Illinois, the majority are in the Chicago area. The likelihood of Parkland
graduates getting jobs in this area would be very low. Ms. Benson commented that this could
possibly be an Incumbent Worker project should local fire departments find themselves in a
position to need have a current firefighter get the degree.
Ms. McCrory moved, seconded by Ms. Smith, to disapprove this request for certification
of the Parkland Fire Service Technology Associates Degree program, but revisit the
issue at a future team. Upon vote, the motion unanimously carried.
C. Amended MOU PY’18 final approval (Tori Rhone)
Ms. Rhone reported, this PY18 MOU was brought to the Board and requested that the MOU be amended to
include a new grant that the CCRPC received – the Young Adult Re-Entry Program. That program is a
direct Department of Labor grant and we are required to contribute to the One-Stop, both financially and
through services. That was approved at the last meeting. MOU partners were emailed and allowed 30 days
to give input. No concerns were received. Ms. Rhone now asks the board for final approval.
Ms. McCrory moved, seconded by Ms. Smith, to approve the Incumbent Worker Project funding
request for Sublon Construction. Upon vote, the motion unanimously carried.
VII.

Old Business
A. EO Monitoring results letter (Tori Rhone)
Ms. Rhone reported, for the Board’s knowledge, we did complete the Equal Opportunity state monitoring
conducted in November. There were no findings.

VIII.

New Business
A. Statewide Workforce Innovation Program (Elizabeth Murphy)
Ms. Murphy reported, CCRPC applied for a highly competitive Workforce Innovation grant proposal from
the State of Illinois and we were awarded $293,880. This is an 18 month grant that will be used to expand
labor shed analysis which will include Douglas County which joins us July 1st. In addition to the labor
shed analysis we will be doing a comprehensive business needs survey of over 7,000 businesses. A data
analyst has been hired to collect data and create web portal, which will be used for reference on the
characteristics of these business. This will allow us to truly have a business driven workforce program.
Ms. Murphy went on to explain how this information will allow the Board to establish priorities for
projects as we go forward. Ms. Murphy pointed out that the State liked our proposal enough to use it as a
template that could be used throughout Illinois. Ms. Rhone asked Ms. Murphy if Kathy Larson, RPC
Economic Development analysist, could come to a future WIB meeting to review this program with the
group.
B. Young Adult Reentry Program (YARP team)
The YARP team introduced themselves and gave a presentation on the Young Adult Reentry Program.
Team coordinator is Jeremy Bell. The Youth Career Planners are Cortez Epinger, Marco Price, and Karly
Vanderploeg. A copy of their presentation is included in the meeting materials. Mr. Ayers inquired as to
how participants get into the program. Mr. Bell answered that recruitment is done at job fairs, community
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re-entry programs, and probation departments. Ms. Rhone responded to Ms. Dupree-Pryor’s question
regarding free legal service. If the participant qualifies for Land of Lincoln, the services would be free. Ms.
Rhone believes most of the people we work with would qualify. Mr. Ayers asked if the participant could
still be on probation and use this program. Ms. Vanderploeg answered that the participant could be on
probation and participate. Ms. Murphy offered thanks to this group for taking on this project, as the grant
was quite competitive and we only have 36 months to achieve our goals. Ms. Smith noted that employment
services throughout the area would like brochures to give job seekers that employment agencies may need
to turn away due to criminal records. The YARP team will provide brochures to these businesses. Ms.
Schmid asked the team if they have employers who are on board with this program. Ms. Smith responded
that marketing is going to have a robust services book, crafted to address business needs. Ms. Schmid also
noted that it would be important for the employers to know what types of crimes the participants have
committed as some employers cannot hire certain ex-offenders for certain jobs because of federal and state
laws. Ms. Murphy added that the marketing package will include information to employers about a Federal
bonding program as well as tax credit incentives for hiring these participants. Ms. Schmid added that she
would like the Carle Workforce Development Team to meet with the YARP team to learn more about the
program. Mr. Belcher raised concern if a referral process is available for those individuals who are turned
away from YARP. Ms. Rhone indicated that all participants will be co-enrolled in WIOA and that will be
the referral. Also, the YARP team will be working with the WIOA team to coach and mentor these
individuals throughout the job search to hire process. Mr. Belcher has a sample letter that helps the
participant explain their past. Ms. Rhone will reach out to Mr. Belcher for the letter. Mr. Ayers asked
what kind of educational assessment is completed at intake. Mr. Bell reported that reading and math
assessments will be done on the WIOA side. Ms. Rhone added that an interest and aptitude assessment and
behavior assessment will be conducted as well. Ms. Benson added that a plan will be developed and any
appropriate assessments will be conducted.
C. 2109 Youth RFP Review Committee Volunteers (Tori Rhone)
Ms. Rhone reported, each year we ask for proposals as we contract out our youth services. This year there
are eight proposals to review. Ms. Rhone asked for volunteers to review proposals. The review process
will be a one day event in mid-April. Mr. Belcher, Ms. Dupree-Pryor, and Ms. Smith volunteered.
D. ICATT Apprenticeship Program (Tori Rhone)
Ms. Rhone turned the discussion over to Ms. McCrory who reported, there will be an apprenticeship
meeting/information session at Parkland College on January 23rd between 2:00 pm and 3:00 pm. State of
Illinois is focusing on apprenticeships in the manufacturing industry. The program is a 5-year commitment
by the employer. The participant is selected by an employer, goes to school for three years, once the
participant graduates they are guaranteed two years of employment with that employer. The employer pays
for the education and gives the student stipend for the days they are in class. Employers like this program
because of the five year commitment and many of the students end up staying with the employer for more
than five years.
E. Designation of impartial budget and lead negotiator for PY19 MOU (Jim Ayers)
Mr. Ayers reported, Mr. Rose will be the impartial budget person and Ms. Rhone will be our lead
negotiator for the PY19 MOU.
F. WIB Bylaws discussion (Lisa Benson)
Ms. Benson reported, the current by-laws and agreements refer to “county board chairs” as representing the
CEOs. Ms. Benson is bringing this to the board’s attention so that the Boards can consider how or if they
want to make changes to the wording. The wording has to do with how the Boards define ‘state elected
officials’. Ms. Rhone noted that the WIOA law defines ‘chief elected official’ as the “chief elected
executive officer” and prior to Champaign County’s election of this post in November, the County Board
Chair have been the chief elected official. Ms. Murphy noted the bylaws will be undergoing changes by
July 1, 2019 as Douglas County will be added. Changes to the definition of ‘chief elected official’ can be
made at the same time.

4

G. Partner reports
a. Title 1B (Tori Rhone)
Ms. Rhone reported, the Title 1B report is available for this Board’s information. The report
shows number of people served, different populations, and performance measures.
H. Member announcements and information sharing
Ms. Nickens announced that any partners interested in attending the Adult Education Area Planning
Council Meeting have an opportunity to do so on Tuesday, January 29, 2019 at the Illinois workNetTM
Center. The topic is advice and counsel regarding the local adult education/family literacy programs and
services in Champaign-Urbana. Please contact Ms. Nickens for additional information.
Mr. Belcher announced Illinois Migrant Council job fairs coming up in February and March. This will be
specifically for farmers and farm workers.
IX.

Adjournment
Mr. Ayers thanked everyone for their attendance and participation.
Ms. Smith moved, seconded by Ms. Nickens to adjourn. Upon vote the motion carried and the meeting
adjourned at 4:25 p.m.

Next meeting: March 20, 2019 at the Illinois workNetTM Center, 1307 N. Mattis Avenue, Champaign, IL 61821
Respectfully submitted,
Tina Withers
Recording Secretary

Champaign County Regional Planning Commission strives to provide an environment welcoming to all persons, regardless of physical
or mental challenges, race, gender, or religion. Please call 217-531-8282 to request special accommodations.
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WIOA FORMULA GRANT #18-681017
Program Year Apr 2018 - Jun 2020
Year 1 of 2
Accrued + Actual
YTD Thru 1/31/19

Budget

Obligated
(Contractual)
Thru 1/31/19

Grant Balance
Remaining
% Budget Remaing

(7 months)
YOUTH-IN-SCHOOL
Salary
Fringe Benefits
Other Program Cost
Direct Training Costs-Supportive Service
Work Based Training
YOUTH IN-SCHOOL

$21,679.00
$10,188.00
$123,351.00
$37,918.00
$59,652.00
$252,788.00

$945.38
$0.00
$41,075.22
$3,519.52
$780.03
$46,320.15

$0.00
$0.00
$80,011.23
$0.00
$0.00
$80,011.23

$20,733.62
$10,188.00
$2,264.55
$34,398.48
$58,871.97
$126,456.62

96%
100%
2%
91%
99%
50%

YOUTH OUT-OF-SCHOOL
Salary
Fringe Benefits
Other Program Cost
Direct Training Costs-ITA
Direct Training Costs-Support Serv
Work Experience/Internships
On-the-Job Training
YOUTH OUT-OF-SCHOOL

$68,867.00
$32,368.00
$358,430.00
$113,700.00
$40,000.00
$125,000.00
$20,000.00
$758,365.00

$952.50
$0.00
$120,645.07
$59,770.48
$19,422.20
$26,613.84
$788.60
$228,192.69

$0.00
$0.00
$197,607.42
$31,818.75
$4,822.40
$0.00
$0.00
$234,248.57

$67,914.50
$32,368.00
$40,177.51
$22,110.77
$15,755.40
$98,386.16
$19,211.40
$295,923.74

99%
100%
11%
19%
39%
79%
96%
39%

$1,272.06
$0.00
$4,019.93
$172,075.89
$0.00
$29,436.98
$13,865.99
$0.00
$220,670.85

$0.00
$0.00
$0.00
$95,328.72
$0.00
$12,685.60
$0.00
$0.00
$108,014.32

$14,844.36
$1,060.75
$15,746.13
$52,282.14
$0.00
$4,256.64
$1,587.27
$0.00
$89,777.29

$0.00
$0.00
$0.00
$22,519.18
$0.00
$2,070.00
$0.00
$0.00
$24,589.18

$81,807.64
$44,367.25
$23,357.87
$16,198.68
$0.00
$33,673.36
$28,412.73
$27,723.00
$255,540.53

85%
98%
60%
18%
0%
84%
95%
100%
69%

$8,995.22
$1,819.87
$0.00
$10,578.63
$21,393.72

$0.00
$0.00
$0.00
$0.00
$0.00

$50,304.78
$26,051.13
$0.00
$134,562.37
$210,918.28

85%
93%
0%
93%
91%

$606,354.70

$446,863.30

$1,269,914.00

55%

% of YIS/YOS Work Based Training (20% REQD)
YIS + YOS (75% REQD)

2.7%
83.13%

ADULT
Salary
Fringe Benefits
Other Program Cost
Direct Training Costs-ITA
Direct Training Costs-Remedial
Direct Training Costs-Support Serv
On-the-Job Training
Incumbent Worker Training
ADULT
DISLOCATED WORKER
Salary
Fringe Benefits
Other Program Cost
Direct Training Costs-ITA
Direct Training Costs-Remedial
Direct Training Costs-Support Serv
On-the-Job Training
Incumbent Worker Training
DISLOCATED WORKER
Adult + Dislocated Worker Direct Training (40% REQD)
ADMINISTRATION
Salary
Fringe Benefits
Other Admin
Indirect
ADMINISTRATION
Administrative Limit (10%)

TOTAL FOR GRANT 110-756

$132,955.00
$62,482.00
$39,427.00
$279,896.00
$5,000.00
$80,000.00
$60,000.00
$50,000.00
$709,760.00

$96,652.00
$45,428.00
$39,104.00
$91,000.00
$0.00
$40,000.00
$30,000.00
$27,723.00
$369,907.00

$131,682.94
$62,482.00
$35,407.07
$12,491.39
$5,000.00
$37,877.42
$46,134.01
$50,000.00
$381,074.83

99%
100%
90%
4%
100%
47%
77%
100%
54%

36%

$59,300.00
$27,871.00
$0.00
$145,141.00
$232,312.00
0.9%

$2,323,132.00

*MAXIMUM ALLOWED FOR CARRYOVER TO YEAR 2 (20% OF GRANT AWARD).

$464,626.40

TOTAL REMAINING TO BE OBLIGATED/EXPENDED AS OF 6/30/19.

$805,287.60
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WIOA FORMULA GRANT #17-681017
Program Year Apr 2017 - Jun 2019
Year 2 of 2
Accrued + Actual
YTD Thru 1/31/19

Budget

Obligated
(Contractual)
Thru 1/31/19

Grant Balance
Remaining

% Budget Remaing

(21 months)
YOUTH-IN-SCHOOL
Salary
Fringe Benefits
Other Program Cost
Direct Training Costs-Supportive Service
Work Based Training
YOUTH IN-SCHOOL

$43,184.00
$20,296.00
$156,056.00
$14,638.00
$22,614.00
$256,788.00

$34,681.23
$7,968.69
$155,196.87
$19,986.95
$8,871.11
$226,704.85

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$8,502.77
$12,327.31
$859.13
($5,348.95)
$13,742.89
$30,083.15

20%
61%
1%
-37%
61%
12%

YOUTH OUT-OF-SCHOOL
Salary
Fringe Benefits
Other Program Cost
Direct Training Costs-ITA
Direct Training Costs-Support Serv
Work Experience/Internships
On-the-Job Training
YOUTH OUT-OF-SCHOOL

$77,398.00
$36,377.00
$318,769.00
$84,805.00
$75,005.00
$164,018.00
$20,000.00
$776,372.00

$48,794.72
$14,720.67
$284,850.14
$68,227.19
$56,920.06
$80,961.37
$21,734.28
$576,208.43

$0.00
$0.00
$0.00
$0.00
$16.00
$18,115.66
$0.00
$18,131.66

$28,603.28
$21,656.33
$33,918.86
$16,577.81
$18,068.94
$64,940.97
($1,734.28)
$182,031.91

37%
60%
11%
20%
24%
40%
-9%
23%

$109,473.00
$51,453.00
$42,679.00
$325,000.00
$5,000.00
$175,000.00
$90,000.00
$63,240.00
$861,845.00

$92,903.11
$22,779.17
$100,561.08
$398,969.05
$1,612.00
$49,602.50
$39,579.70
$40,579.25
$746,585.86

$0.00
$0.00
$0.00
$0.00
$0.00
$966.00
$49,637.81
$375.75
$50,979.56

$16,569.89
$28,673.83
($57,882.08)
($73,969.05)
$3,388.00
$124,431.50
$782.49
$22,285.00
$64,279.58

15%
56%
-136%
-23%
68%
71%
1%
35%
7%

$68,819.00
$32,345.00
$18,291.00
$150,000.00
$0.00
$40,000.00
$40,000.00
$26,568.00
$376,023.00

$79,734.61
$20,251.37
$77,445.84
$132,821.84
$0.00
$12,610.66
$32,966.86
$11,028.30
$366,859.48

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$3,562.12
$119.70
$3,681.82

($10,915.61)
$12,093.63
($59,154.84)
$17,178.16
$0.00
$27,389.34
$3,471.02
$15,420.00
$5,481.70

-16%
37%
-323%
11%
0%
68%
9%
58%
1%

$96,780.78
$25,369.75
$0.00
$123,177.93
$245,328.46

$0.00
$0.00
$0.00
$0.00
$0.00

($24,867.78)
$8,429.25
$4,796.00
$18,648.07
$7,005.54

-35%
25%
100%
13%
3%

$2,161,687.08

$72,793.04

$288,881.88

11%

% of YIS/YOS Work Based Training (20% REQD)
YIS + YOS (75% REQD)

13.9%
71.76%

ADULT
Salary
Fringe Benefits
Other Program Cost
Direct Training Costs-ITA
Direct Training Costs-Remedial
Direct Training Costs-Support Serv
On-the-Job Training
Incumbent Worker Training
ADULT
DISLOCATED WORKER
Salary
Fringe Benefits
Other Program Cost
Direct Training Costs-ITA
Direct Training Costs-Remedial
Direct Training Costs-Support Serv
On-the-Job Training
Incumbent Worker Training
DISLOCATED WORKER
Adult + Dislocated Worker Direct Training (40% REQD)
ADMINISTRATION
Salary
Fringe Benefits
Other Admin
Indirect
ADMINISTRATION
Administrative Limit (10%)

TOTAL FOR GRANT 110-764

48%

$71,913.00
$33,799.00
$4,796.00
$141,826.00
$252,334.00
9.7%

$2,523,362.00
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SUPPLEMENTAL AWARDS
As of 1/31/2019
Budget

YTD Through 1/31/19

Remaining Balance

Local Incentive Grant #16‐632017
(PY May 2018 - June 2019)

$

8,797.00

$

4,773.25

$

4,023.75

$

26,292.66

$

4,797.00

$

70,563.72

Training Adjustment Assistance #17‐661017
(PY Jan 2019 - September 2019)
Indirect/Administrative

$

3,499.00

$

181.40

Training

$

36,748.31

$

13,773.25

Occupational and Classroom

$

-

Transportation Assistance

$

-

$

40,247.31

$

4,797.00

$

13,954.65

Rapid Response #18‐651017
(PY October 2018 - June 2019)
Personnel

$

-

Fringe Benefits

$

-

Indirect/Administrative

$

-

$

-

TOTAL SUPPLEMENTAL AWARDS

$

89,291.62

$

18,727.90
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Young Adult Reentry Program YF-32157-18-60-A-17
Program Year Jul 2018 - Sep 2021
Year 1 of 3
Budget

Actual
1/31/19

Grant Balance
Remaining

% Budget
Remaing

PERSONNEL
Regular Full-Time

$428,367.00

$15,766.67

$412,600.33

96%

Fringe Benefits @ 47%
Indirect Costs @ 45%
FRINGE BENEFITS

$201,332.49
$192,765.15
$394,097.64

$1,467.74
$6,030.73
$7,498.47

$199,864.75
$186,734.42
$386,599.17

99%
97%
98%

Job Related Travel
Contactual
Participant Incentives
Supportive Services
Training
SERVICES

$23,912.00
$98,623.00
$22,500.00
$22,500.00
$500,200.00
$667,735.00

$16.90
$500.12
$0.00
$0.00
$0.00
$517.02

$23,895.10
$98,122.88
$22,500.00
$22,500.00
$500,200.00
$667,217.98

100%
99%
100%
100%
100%
100%

$9,800.36
$9,800.36

$7,224.10
$7,224.10

$2,576.26
$2,576.26

26%
26%

$1,500,000.00

$31,006.26

$1,468,993.74

98%

FRINGE /INDIRECT

SERVICES

CAPITAL OUTLAY
Office Equipment & Furnishings
CAPITAL OUTLAY

TOTAL FOR GRANT 110-798
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ONE STOP DELIVERY SYSTEM
Partnership Cost Sharing Per MOU
Period - July 2018 - June 2019
PARTNER CONTRIBUTIONS

Commerce

MOU PY18
Budget

Q1 Shared Costs
Partner Allocations

Program YTD thru 1/31/19 Partner
Partner Contributions
Receivables

(Invoiced)
(Received)
$
10,465.62 $
$
1,652.46
$
1,623.44 $

$
$
$

35,217.26
4,385.95
1,185.93

IDES

Title III - Wagner-Peyser

$

23,717.67

$

11,016.47

$

-

$

11,016.47

ICCB

Title II - Adult Education
Career & Tech Ed - Perkins

$
$

2,371.55
1,185.93

$
$

1,101.63
550.83

$
$

-

$
$

1,101.63
550.83

Title IV - Vocational Rehab
TANF - DHS

$
$

18,974.13
1,185.93

$
$

8,813.14
1,623.44

$
$

-

$
$

8,813.14
1,623.44

HUD
$
DOL- Reentry Employment Opportunity $

1,185.93
1,185.93

$
$

1,623.44
1,623.44

$
$

1,623.44
1,623.44

1,185.93
1,185.93
1,185.93
94,154.00

$
$
$
$

1,623.44
1,623.44
1,623.44
44,964.23

$
$
$
$

1,623.44
1,623.44
1,623.44
43,340.79

Title 1C - Job Corp
National Able Network
Title ID - National Farmerworkers
IL Migrant Council
Title 1D - YouthBuild
Urbana Adult Education
TOTAL PARTNER COMMITMENTS

SHARED COSTS
Shared Infrastructure Costs
Technology

Common Identifier Marketing
Costs

MOU FY18 Budget

Telecommunications & Internet
Equipment & Technology Costs
Assistive Techology

$
$
$

Signage

$

Shared Delivery System Costs
Costs Related to Board Function Staffing Salaries, Benefits, Other
Center-Specific Costs
One-Stop Center Reception
Resource Room - Materials & Paper
TOTAL ALL SHARED COSTS
CASH BALANCE AS OF 1-2019

$
$
$
$

$
$
$

11,058.00
7,428.00
1,800.00

-

13,345.00
59,539.00
984.00
$94,154.00

$
$
$
$

-

(Due)
$

Title 1B - Adult, Youth, & Dis Workers
TAA
CSBG

1,623.44

1,623.44

10,465.62

$

-

Program YTD thru 1/31/19 Budget Balance

$
$
$

1,323.98
1,968.19
144.00

$
$
$

9,734.02
5,459.81
1,656.00

$

1,889.00

$

(1,889.00)

$
$
$
$

7,093.95
29,415.37
535.15
42,369.64

$
$
$
$

6,251.05
30,123.63
448.85
51,784.36

$

(40,746.20)
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Memorandum
To:
From:
Date:
Re:

Workforce Innovation Board/Chief Elected Officials
Kay Butcher, Workforce Development Case Manager
March 20, 2019
Provider certification

The Workforce Innovation and Opportunity Act (WIOA) established an approach to funding occupational training for
adults and dislocated workers. This strategy is intended to enhance customer choice through a system of Individual
Training Account (ITA) vouchers while assuring program quality through a program certification system. To ensure
enhanced customer choice, Title 1B requires all states to establish a procedure for Local Workforce Innovation Boards
(LWIBs) to certify training programs to receive funding through the ITA system. Certification procedures, which are
outlined in WIOA Policy Letter No. 15-WIOA-5.3, include a process for programs to be certified, and then be
recertified on an annual basis. The Policy Letter requires that certified training programs will lead to placement in
occupations identified as being in demand as defined within the letter and on the Demand Occupation list which is
compiled on an annual basis using data for each of the ten (10) Economic Development Regions in the State.

The policy defines eligibility requirements for training providers and certification/recertification requirements for
individual programs offered by providers. CCRPC has the responsibility of assuring that this policy is followed when
presenting Provider/Program certification/recertification to the Workforce Innovation Board and Chief Elected
Officials for approval. The following program applying for certification as a provider is listed below and the profile for
this program is included in the pages following this memo.
Initial certification:
Parkland College – Powered Industrial Truck Certification

*Staff requests the boards review and decision regarding the program listed above.
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Powered Industrial Truck Certification

Entity

Program Title

Parkland
College

Powered
Industrial
Truck
Certification

Total
Degree/
Training
Certification
Hours

32

Industry
Recognized
Credential

Total
Training
Cost

Program Offerings

$895.00

Classroom
Instruction; Day
Classes

Program Description:
*Total 32 hour of training
*Educate
*Must pass each phase of curriculum

*28 hours, of the 32 hours, hands on experience
*Produce skilled and successful operators

Topics:
*SAFETY

*EQUIPMENT

*LOADS

*ANCILLARY EQUIPMENT

*STACKING/RACKING/LOADING CHECKLISTS & INSPECTIONS
*28 HOURS OF DRIVING TIME

*WRITTEN 7 DRIVER’S OBSERVATION EXAM.

Sample of Reported Job Titles:
*Checker Loader

*Fork Lift Technician

*Fork Truck Driver

*Forklift Driver

*Forklift Operator

*Lift Truck Operator
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Powered Industrial Truck Certification Data
LWIA 17:
2014Projected
Total
Growth/
2024
Median
Percentage
Replacement
Annual
Wages
Change
Average
398
0.15%
1.53%
6
$14.14

2024
2014
Projected
Estimated
Employment Employment
392
ILLINOIS:

2014Projected
Total
Growth/
2024
Median
Percentage
Replacement
Annual
Wages
Change
Average
34,207
0.93%
9.73%
3,390
$14.58

2024
2014
Projected
Estimated
Employment Employment
31,174
United States:

2016Total
Projected
2026
Growth/
Percentage
Median
Annual
Replacement
Change
Wages
Average
585,900
7.00%
7.00%
65,900
$16.17

2016
2026
Estimated
Projected
Employment Employment
549,900

Performance:

At the time of this report data is being gathered by Parkland and will be presented at
the board meeting.
Enrollment:
Program Completion:
Job Placement:
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15

16
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Memorandum
To:
From:
Date:
Re:

Workforce Innovation Board, Chief Elected Officials
Kathy Larson, Economic Development Specialist
March 11, 2019
Laborshed Study Update

RPC staff continues to work on the laborshed study of the LWIA counties. The purpose of the laborshed
study is to measure the availability and characteristics of the labor force within Champaign, Piatt, Ford,
Iroquois, and Douglas Counties. Current tasks involve analyzing workforce survey responses, creating
descriptive and visual representations of survey data, and determining laborshed areas and survey
outreach for two additional counties. The project scope has expanded to include new WIOA grant
funding in order to make the study a component of an innovative workforce pilot and research project.
Following is a summary of initiatives undertaken to date:
1. Researched laborshed studies and best practices; consulted specifically with an agency that
conducts regular, widespread laborshed studies successfully.
2. Requested and collected employee zip codes from employers in Champaign County, Ford County,
Iroquois County, and Piatt County.
3. Mapped zip code responses to determine laborshed regions.
4. Developed a survey to utilize for collection of workforce characteristics of individuals in the
laborshed regions.
5. Utilized a data collection company to randomly survey individuals in the laborshed regions for
characteristics of employed, underemployed, and unemployed in the workforce.
6. Created workforce profile reports for the counties of Champaign, Ford, Iroquois, and Piatt. These
reports summarize existing economic characterizations of the local regions and workforce.
7. Began analysis of survey data collected from the workforce in the counties of Champaign, Ford,
Iroquois, and Piatt.
8. Requested and currently in process of collecting employee home zip codes from employers in
Douglas County.
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9. Currently in process of creating a workforce profile report for Douglas County. The report
summarizes existing economic characterizations of the local region and workforce.
10. Applied for a grant and received approval for DCEO WIOA funding to broaden the laborshed
project for the purposes of planning and implementing a workforce pilot and research project
with potential statewide applicability in workforce innovation areas. The project now includes
deliverables of: laborshed report; workforce needs assessment report; interactive workforce
data portal and documentation for the users and maintainers of the datasets; a SWOT analysis
report; a LWIA workforce plan and executive summary; and an annual LWIA report card. Besides
Douglas County being added to the LWIA, DCEO requires that Vermilion County also be added to
this project.
11. Researched workforce data portals to begin building a comprehensive and local interactive
workforce data portal.

Immediate next steps:
1. Continue to collect employee zip codes in Douglas County.
2. Aggregate and plot zip code data.
3. Determine the Douglas County portion of the laborshed area.
4. Survey individuals in the Douglas County region for workforce characteristics.
5. Discuss existing data with Vermilion County and add into the project.
6. Finalize business survey for collection of business needs.
7. Request employers in the 6 counties to complete an employer/business survey in order to track
the workforce needs of the region.
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THE WORKFORCE CONNECTION
One-Stop Operator Agreement Accomplishments and Plans Moving Forward
As the current One-Stop Operators (IDES, PC, IDHS, and RPC) we are thankful to the Illinois Workforce
Innovation Board for allowing us the opportunity to serve in this capacity. Using the Illinois Workforce
Innovation Board criteria and procedures for certifying the comprehensive one-stop centers as a guide, IDES,
PC, IDHS, and RPC have jointly developed a framework to integrate our activities and ensure that we remain
business-driven and customer-centered. This plan was created to allow the one-stop Center to meet the needs
of the local and regional economy, including both job seekers and area employers. As agreed in the signed
agreement between the Illinois Workforce Innovation Board and the Consortium specific activities were to be
implemented by the One-Stop Operators. A summary of the status of each of these activities as well as future
plans are outlined below.
Coordinate One-Stop Partners and Service Providers
Achievements:
• In response to the requirement to coordinate one-stop partners and service providers the consortium
has development a robust all partner cross training schedule. Trainings are taking place monthly at
the Illinois Worknet Center. We have designed the schedule to have 2 partners train on their
programs each month. This training has been shared with all partners and has been successful thus
far.
• The consortium has also utilized the Partner Directory as a way to house all partner program
information and services in one location. This directory has been shared with all partners.
• In response to the operational team of Resource Rooms staff, the consortium has been operating this
task during our monthly meetings. The board will see in the minutes that we discuss often any issues
that are taking place in the resource room and then brainstorm on ways to improve.
• The consortium has established a monthly meeting that is facilitated by the IDES to support the
business services needs of the center. This meeting is attended by partners in which we discuss the
needs of employers.
Goals:
• The consortium plans to focus on revamping our current customer satisfaction survey and make it
more applicable to the needs of the center. This data will be shared with the board.
Coordinate and Track Partner Agency Referrals
Achievements:
• Partners are currently tracking referrals received and made individually by each agency. A common
referral form was created and is currently being utilized by all partners. The consortium has monthly
meetings to discuss ongoing oversite of the success of this process. All staff is being trained during the
monthly all staff training on how to properly make referrals to each agency.
Develop a Reporting System for the Ongoing Tracking of Performance and Referrals, with Period
Reporting to the Board
Achievements:
• The consortium has not accomplished this activity at the moment.
Goals:
•

The Consortium will develop a reporting system for tracking WIOA performance measures and
referrals and reporting those outcomes to the Board. This will include periodic reports on
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performance and referrals from partners and front-line staff as well as regularly reviewing customer
feedback and referral data to identify areas of strength, areas for improvement, and potential training
topics.
Coordinate the Development and Maintenance of the Consortium Website and Branding
Achievements:
• The consortium has developed its branding as “The Workforce Connection” and developed associated
marketing and outreach materials, signage, and consistent messaging in digital and print media.
Goals:
• The consortium plans to oversee the integrity, currency, and accuracy of partner information and
linkages.
• The consortium plans to ensure that all partners are branding services funded by WIOA under the
brand Illinois WorkNet site and the “federal identifier,” a proud partner of the American Job Centers
network.
Work with partners to assess customer needs as part of the continuous improvement process for the
one-stop Center.
Achievement:
• All front-line staff is being trained on each partners process and learning how to assess customers so
that they are being referred to all programs they may be eligible for.
• Partners meet monthly to discuss referrals made and received
Goals:
• The consortium will compile periodic performance reports from partners and front-line Center staff
to identify areas for improvement.
Collect customer feedback and work with partners to address issues as part of the continuous
improvement process for the one-stop Center.
Achievement:
• Partners have a basic customer satisfaction survey that is made available to center customers as they
take advantage of our services.
Goals:
• As previously noted, the consortium will establish a more robust customer satisfaction survey and will
ensure center partners are given the opportunity to provide feedback and input.
• The consortium will regularly review customer feedback in order to identify areas for improvement or
for additional staff training.
Periodically review one-stop program(s) and Center accessibility.
Achievement:
• The consortium currently reviews and assess one-stop program and Center accessibility at regular
monthly meetings.
• The consortium has ensured the Center is easily accessible, usable, and absent of any physical barriers
for use by persons with disabilities by conducting periodic monitoring of the Center.
• In this past year the consortium have designated 2 specific accessible computer stations.
• The consortium has also secured sign language interpreters to attend our monthly hiring events.
• DHS has graciously upgraded our video relay system to top of line equipment. Staff was also trained
on this equipment.
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Goals:

•

The consortium will coordinate trainings for Center and partner staff that address
accommodations for persons with disabilities, including topics such as the use of auxiliary aids,
adaptive technologies, making reasonable accommodations and effective communications
particularly for those individuals with limited English proficiency.

Assure one-stop Center materials are up-to-date and available for resource room staff and customers,
and maintain adequate inventories.
Achievement:
• The front desk staff as well as resource room staff is tasked with keeping center materials up
to date. This has been successful.
Report and coordinate maintenance needs with Center staff and property owner.
Achievement:
• We have been successful in assuring building maintenance issues are addressed and resolved
in a timely manner. The Division of Rehabilitation Services staff are on site full-time and
coordinates any maintenance needs with physical plant personnel. The Division of
Rehabilitation Services staff, also conduct periodic reviews of the physical space at the
Center to ensure that it is easily accessible, usable, and absent of any barriers to use by
persons with disabilities.
Assist partners responding to economic needs of the local area as specified in the local and regional
plans, as well as report outcomes to the local board.
Achievement:
• The consortium has not accomplished this activity at the moment.
Goals:

•

•

The consortium will work closely with the RPC to provide input on a laborshed study that is
in progress. The purpose of the laborshed study is to measure the availability and
characteristics of the labor force within Champaign, Piatt, Ford, Iroquois, and Douglas
Counties. Current tasks involve analyzing workforce survey responses, creating descriptive
and visual representations of survey data, and determining laborshed areas and survey outreach
for two additional counties. The project scope has expanded to include new WIOA grant
funding in order to make the study a component of an innovative workforce pilot and research
project.
This study will also research workforce data portals and begin building a comprehensive and
local interactive workforce data portal that will be able to be utilized by partners and
businesses.

Assist partners in matching businesses with the skilled workers they seek.
Achievements:
• The center currently does a great job of assisting with matching business with skilled workers. We
currently have annual job fairs and other recruitment tasks such as screenings, job placement, and
monthly hiring events as a key aspect in matching businesses with skilled workers to meet their needs.
• The IDES has implemented special recruitment and screening process with local businesses to help
them identify and recruit employees.
Goals:
• We plan to use the results of the laborshed study to allow us to provide more skilled workers to
employers
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Report activities and outcomes regularly to the local board.
Achievement:
• The Consortium currently provides updates to the board at the bi monthly meetings through the form
of previous meeting minutes and in person sharing.
Goal:
•

The Consortium plans to gather performance data for all partners and the center as a whole. This data
will be presented to the board at least semi-annually. The one-stop operator will work with the Local
Workforce Innovation Board to develop performance measures and determine their preferred
schedule for reporting outcomes.

Again, we would like to thank the board for allowing us to serve in this capacity. We are excited about the
great things that come from this partnership and look forward to being able to provide even more robust
services as the One-Stop Operators moving forward. We would like to continue to serve in this capacity for
the next 2 years which is the maximum allowed by the Workforce Innovation Board before having to reprocure services. While we have provided this service in-kind we feel that in order to accomplish the many
things that are required of One-Stop Operators we would need to hire a part-time coordinator to assist in the
coordination of the partner activities. We will be happy to address any concerns or questions during the
Workforce Innovation Board Meeting that will take place March 20, 2019.

Sincerely,

The Workforce Connection
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Workforce Development Programs
Program Year 2018 July 1, 2018-June 30, 2019
Service Descriptions:
•
Adult- Provides job search assistance, supportive services, and college tuition/technical training assistance that lead to
employment to low income or basic skill deficient adults 18 and over.
•
Dislocated Worker- Provides job search assistance, supportive services, and college tuition/technical training assistance
that lead to employment to workers whom were laid off from a job due to no fault of their own
•
Youth- Provides education support and work experiences for in-school and out-of-school youth between the ages of 1424, preparing them for college, technical training, or jobs as they enter adulthood
FY2018 Q2 Client
Services
7/1/201812/31/2018
Adult
Dislocated Worker
Youth

Champaign

Ford

Iroquois

Piatt

YTD Total

Clients
Clients
Clients
Clients
Clients
Served
Served
Served
Served
Served
135
8
8
3
154
42
3
1
2
48
200
0
14
0
214

Total

377

11

23

5

416

Performance Measures Total:
•
•
•
•
•
•
•
•
•
•
•

75% of Adults who exited the program became employed.
67.35% of Adults who exited the program retained their employment when they checked in at 12 months after program discharge.
71.43% of Adults who exited the program earned a credential
The average quarterly earnings of Adult participants who gained employment were $6,775.25
80.95% of Dislocated Workers who exited the program became employed.
64% of Dislocated Workers who exited the program retained their employment when they checked in at 12 months after program discharge.
91.67% of Dislocated Workers who exited the program earned a credential
The average quarterly earnings of Dislocated Worker participants who gained employment were $7,287.07
79.1% of Youth who exited the program became employed or entered post-secondary education.
56.6% of Youth who exited the program retained their employment or education when they checked in at 12 months after program discharge.
50% of Youth who exited the program earned a credential

Program accouncments:

• Save the date: Anuual Spring Job Fair May 9, 2019 1:30-5:30! Employers and Volunteers can sign up at www.chambanajobfair.com
• 4 new dislocated workers events.
- The Warranty Group:(call center for Citi Bank) 18 workers affected. Layoff date of May 1 2019
- Rockwell Automation: over 200 estimated. Layoff dates begin in Summer 2019 through October 2019
- Payless: initial contact has yet to be made
- Charlotte Russe: initial contact has yet to be made
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